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equivalent rights of workers if/when outsourcing activities to third 

parties? 

  



   

  

 

2   

Table of Contents 
8.2.5 Does your university as a body have a policy on guaranteeing equivalent rights of 

workers if/when outsourcing activities to third parties? ....................................................... 3 

UBT Stakeholder Engagement Policies .................................................................................. 3 

UBT Policy Against Forced Labor, Modern Slavery, Human Trafficking, and Child labor ......... 3 

Evidence from Practice (Outsourcing: Part-Time/Training/Consultation/etc.) ....................... 4 

 

 

 

  



   

  

 

3   

8.2.5 Does your university as a body have a policy on guaranteeing 
equivalent rights of workers if/when outsourcing activities to third parties? 

UBT Stakeholder Engagement Policies 

To ensure the writes of all UBT Stakeholders and effectively engage with them 

to both deliver or enhance UBT's various services, UBT has initiated a 

Stakeholder Engagement Policy’, which identifies the various types of 

stakeholders (both internal and external) that also indicate service providers on 

outsource model (Evidence No. 1 – ‘Stakeholder Engagement Policy’ - Page 3). 

Additionally, UBT will act upon the feedback received from the various 

stakeholders, including outsourcing services, and ensure that the required 

action plan is in place and actions are taken promptly.  

 

UBT Policy Against Forced Labor, Modern Slavery, Human Trafficking, and 
Child labor 

Aligning with Saudi Labor Laws, UBT has set clear policies to eradicate forced 

labor in all its forms (Evidence No.2 – Policy Against Forced Labor, Modern 

Slavery, Human Trafficking, and Child Labor – Page 3). Indeed, the main purpose 

of this policy is to ensure support all efforts against slavery, child labor, and 

human trafficking in compliance with the bylaws and regulations of the Kingdom 

of Saudi Arabia and the Saudi Labor Law, taking into consideration the 

international bylaws and regulations of several international treaties and 

conventions (ICRED, CEDAW, CAT,CRC,CRPD) that the kingdom is serving to 
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uphold the dignity and humanity of anyone in the kingdom. The below image 

provide a clear view of the policy statement associated with this policy. 

 

Evidence from Practice (Outsourcing: Part-Time/Training/Consultation/etc.) 

UBT abides by Saudi workforce-related Bylaws and Regulations, which include 

clear contractual relationships that can take multiple forms, including part-time 

jobs, outsourcing services, consultation services, or others. Examples of these 

outsourcing services include part-time faculty members, who contribute to the 

delivery of various programs, both graduate and undergraduate programs. 

According to UBT internal regulations and as part of the official faculty data 

reporting process to the Ministry of Education within the Kingdom, each faculty 

member (Full or Part-time) must sign a contract with clear duties and 

responsibilities with the academic institution in which the faculty will be 

teaching or delivering 

academic services. Hence, all 

part-time faculty members 

teaching within UBT must 

sign a part-time contract that 

specifies their roles, 

responsibilities, and duties. 

Part-time faculty members 

are also acquainted with the 

overall procedures 

associated with the Academic 

duties through orientation 

sessions. These rights and 

duties are documented and 

communicated with relevant 
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external parties performing specific tasks/projects for UBT. (Refer to Evidence 

No. 3 - Part-time Faculty Contracts’ Template). The images below indicate both 

parties' responsibilities and rights (UBT and Faculty Member). Additionally, the 

UBT President’s Decree (18/226) shows the criteria and process for assigning 

some courses to external faculty through the Part-Time Faculty Contracts 

Scheme. 

 

 

Training Opportunities for Students 

UBT also provides training opportunities to its students while they are studying, 

enabling them to bridge the gap between theory and practice and contribute to 

actual projects and tasks to the allocated department or division. Each training 

student also signs a contract that indicates both parties' expectations, duties, 

responsibilities, and rights, which is officially and dually signed by both the UBT 

President and the Student and archived within the HR Department. (Evidence 

No. 4 – Sample of Trainees’ Contracts)  

 

Outsourcing Services (Consultation Contracts, Trainer Contracts) 
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Another type of outsourcing is the consultation services by which specific 

deliverables are requested from an external party (individual or entity) to deliver 

specific outcomes (project, service, or product) within the duration of the 

contractual agreement. To ensure that the rights of all parties (UBT and Third 

Party) are protected, and according to UBT Standard Operating Procedure (SOP), 

each external contractual agreement (consultation as an example), must be 

reviewed by UBT legal entity and once reviewed, a dually signed copy by the 

service provider (consultant entity or person) and UBT President. UBT has 

multiple outsourced services in its academic quality and accreditation services, 

including External examiners, trainers, Quality Consultants, and Consultant 

Entities. For example, UBT has contracted international Teaching and Learning 

Specialists, who provide UBT faculty with many workshops each academic year 

(Evidence No.5 – Sample of Trainers Contracts).  

 


