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8.2.4 - Does your university as a body have a policy commitment 

against forced labour, modern slavery, human trafficking, and child 

labour? 
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8.2.4 - Does your university as a body have a policy commitment against 
forced labour, modern slavery, human trafficking, and child labour? 

UBT Policy Against Forced Labour, modern slavery, human trafficking and 
child labour  

UBT strictly abides by the Saudi Ministry for Human Resources and Social 

Development (MHRSD), which sets clear guiding principles about labor rights 

assurance and ensures the workforce's well-being. Child Labor in the Kingdom 

of Saudi Arabia is well monitored, and officially, the Saudi Labor Rules and 

Regulations prohibit any acts of slavery or child labor. Indeed, to ensure that this 

is tackled internally, UBT developed a policy referred to as ‘Policy Against 

Forced Labor, Modern Slavery, Human Trafficking, and Child Labor’ (Evidence 

No. 1, more details). Some of the policy statements include: 

 

UBT HR Practices to Protect Workforce  
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To ensure maintaining labor rights for all employees (Nationals and 

International Staff), UBT continues to support faculty and staff through various 

mechanisms, including (1) UBT Grievance Committee headed by the UBT 

President that aims to ensure responding to all matters raised by any employee; 

(2) pro-actively maintaining awareness of reaching out to the right HR team 

member through ongoing internal monthly communication to all UBT Staff that 

is done in both ARABIC and English Language; (3) providing proper induction to 

all new employee introducing them to their rights and who to reach when they 

are facing any difficulties; (4) reaching HR through email when needing to raise 

any complaints; and (5) UBT continue updating its Governance Structure aiming 

to avoid un-clarity or overlaps of authorities or responsibilities (Evidence No. 2 

Grievance Committee Formation; Evidence No. 3 UBT Governance Structure).   

To ensure the workforce's well-being in public 

and private institutions, the MHRSD sets 

regulations to prohibit working outdoors during 

summer within specific working hours. Not 

abiding by these regulations will eventually lead 

to fines from MHRSD (Click Here to Access the 

M-HRSD announcement). Aligned with the Saudi 

MHRSD, UBT Employees are informed through internal communications 

(emails) of these regulations to ensure that these regulations are strictly applied 

across UBT campuses and sights.  

  

https://hrsd.gov.sa/ar/news/%D9%88%D8%B2%D8%A7%D8%B1%D8%A9-%D8%A7%D9%84%D9%85%D9%88%D8%A7%D8%B1%D8%AF-%D8%A7%D9%84%D8%A8%D8%B4%D8%B1%D9%8A%D8%A9-%D9%88%D8%A7%D9%84%D8%AA%D9%86%D9%85%D9%8A%D8%A9-%D8%A7%D9%84%D8%A7%D8%AC%D8%AA%D9%85%D8%A7%D8%B9%D9%8A%D8%A9-%D8%AA%D8%B9%D9%84%D9%86-%D8%B9%D9%86-%D8%A8%D8%AF%D8%A1-%D8%AA%D8%B7%D8%A8%D9%8A%D9%82-%D9%82%D8%B1%D8%A7%D8%B1-%D8%AD%D8%B8%D8%B1-%D8%A7%D9%84%D8%B9%D9%85%D9%84-%D8%AA%D8%AD%D8%AA-%D8%A3%D8%B4%D8%B9%D8%A9-%D8%A7%D9%84%D8%B4%D9%85%D8%B3
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UBT Working Hours Policy, Annual Vacation, Job Offers, and Contracts 

UBT embraces multiple measures to ensure providing UBT Employees with an 

environment that supports their wellbeing and avoids any modern slavery, 

which includes the following: 

• Total Hours per Week Below National Average: UBT adopts a 35-hour 

week for faculty members and a 40-hour week for staff, which is below 

the national working hours per week set by Saudi Labour Law (48 hours 

per week). This reduction in total weekly working hours for UBT faculty 

and employees is an indication that UBT enables its members to balance 

work and life and avoid modern slavery.  

• Total Vacation Days Above National Average: UBT adopts an above-

national average vacation period for its staff and faculty members (30 

days annual leave for staff and 45 days for faculty). Indeed, according to 

the Saudi Labor Law, employees receive 21 days of annual leave as a 

starting number, and it reaches 30 days per year when their length of 

service reaches 5 years in total. 

• 5-Day Working Week: To ensure the well-being and work-life balance of 

UBT employees, UBT adopts five working days per week. Hence, each 

employee has two days off per week. All the above policies are reflected 

in every job offer for any member joining UBT. (Evidence No. 4 – Job 

Offers) 

• EID Break Above the Saudi Bylaws Standard Requirements: Although the 

national holidays associated with the EID ALFITR Break approved by Saudi 

Labor Law are four days following the 29th Day of Ramadan, UBT usually 

provides its employees with an extended Eid Alfitr break, which extended 

for almost ten days during 2023 (Evidence No. 5—Eid Al-Fitr Break 2023). 

• Overtime Scheme: When employees are assigned extra tasks, they are 

pre-informed and receive the endorsement of their direct manager, 

which is compensated through the Over-Time Working Scheme, which 

pays above the normal per-hour pay (Evidence No. 6 – Overtime Template 

Sample). 
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• Part-time Contracts: All members who join UBT in a part-time job 

structure are assigned specific contracts with clearly set duties. Once the 

job is done, the relevant payment associated with the contractual 

relationship is made. University Presidents sign all these contracts. 

 


