
   

  

 

1   

 

 

 

 

 
5.6.1 Does your university as a body have a policy of non-discrimination against women? 

 

 YES  
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Yes, UBT has implemented a non-discrimination policy aimed at preventing gender-based 
discrimination and fostering a fair and inclusive environment for women (Reference 
Evidence No. 1: Policy on Equality, Justice, and Tolerance). This policy explicitly prohibits 
any form of gender bias or unequal treatment. 

 

UBT is committed to ensuring that all its female employees and students receive equitable 
treatment, free from discrimination. For instance, the university has appointed numerous 
women to significant leadership positions, including University Vice President, Deans, Vice-
Deans, Heads of Departments, and Directors, across both its female and male campuses. 
Additionally, UBT adopts a gender-neutral approach in various areas, including contracts, 
career advancement, promotions, performance evaluations, rewards, and the guidelines 
outlined in the staff handbook (please refer to Evidence No. 2: Female Posts). 
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Promotions of UBT Female Leaders 
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